What You Can Do

3 Things You Gan Do to Stop the Employee FORCED Choice Act

nion bosses don't want America talking about and debating their plan to take away the secret ballot in the
workplace, because that’s a debate they can’t win. It's our job to make sure Americans know what the union
bosses are trying to do — and that our U.S. Senators hear our voices too. Here’s what you can do:

1. Contact your U.S. Senators

Your Senators can stop the “FORCED” Choice Act dead in its tracks, but they're on the receiving end of
union pressure and intimidation — just like YOU would be under EFCA. So they need to hear from you. Your
Senators need to know that business owners and employees want to preserve the secret ballot. Enclosed

in this Toolkit is a sheet of sample letters you could send your Senators. And visit
SaveTheElection.com to contact your Senators by fax, email or phone. Your Senators are hearing

the demands of the union bosses. Now they need to hear from us.

2. Write a Letter to the Editor

The Letters to the Editor column in your local paper attracts a lot of attention, and it's a perfect
place to get your community talking about the “FORCED” Choice Act and our drive to preserve
the secret ballot in the workplace. A sheet of sample letters to the editor is enclosed. Write

a letter today. And when you read union propaganda in the letters, respond. The more
people know about this issue, the more opposed they are. America is on our side, So make

sure your community knows what’s at stake.

3. Speak Out

Talk to your family and neighbors about this. If you belong to community organizations,

speak out there. Don’'t miss a chance to blow the whistle on union bosses’ campaign to take away the secret ballot and rig
the rules for their own benefit. Go to SaveTheElection.com/flyer and download a flyer you can print out and distribute to your
employees. Display the poster enclosed is this kit to show where you stand. Make sure they know what'’s on the line.
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