Speak Out

Talk About the Employee FORCED Choice Act in Your Community

he union bosses call it the “Free Choice” act, but we know it's a FORCED choice. Now your friends, neighbors, business
associates and employees need to know too.

The FORCED Choice Act Takes Away the Secret Ballot in the Workplace

Making your choice by secret ballot is a sacred American tradition — a tradition that would be stripped away by the FORCED
Choice Act. Workers could lose a secret ballot vote on whether to have a union. And they might even lose a secret ballot vote
on ratifying a contract, under a provision that lets a Washington appointed arbitrator impose a contract on your company
and its employees. It's undemocratic; it's un-American. That’s just wrong.

In Times Like This, Many Workers Can’t Afford the Steep Union Dues

In this difficult economy, many workers can’t afford the $300-$600 per year in forced union dues. And it's wrong to make
workers pay dues they can't afford, to a union they don’t want, and not even give them a secret ballot election vote on it.

Our Economy Needs This Like a Hole in the Head

All too often, unions go too far in pushing their demands and refusing to
compromise. That makes it hard for businesses to compete, forces companies to
shut their doors, and drives up the prices paid by cash-strapped consumers.
Rigging the rules to benefit the union bosses comes with a steep price: another
blow to the economy when we can afford it least.
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